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Editorial :

{ “» Vishwas Datye
&' vishwasdatye@gmail.com

+91 9850035362

P

Dear all,

We welcome the new-year with open arms with
positive hopes.

Recently | came across on social media a story
which | am feeling compelled to share with you.
A donkey was tied to a tree. One night a ghost cut
the rope and released the donkey.

The donkey went and destroyed the crops in a
farmer's land. Infuriated, the farmer's wife shot
the donkey and killed it.

The donkey's owner was devastated at the loss. In
reply, he shot dead the farmer's wife.

Angered by his wife's death, the farmer took a
sickle and killed the donkey's owner.

The wife of the donkey's owner got so angry that
she and her sons set the farmer's house on fire.
The farmer, looking at his house turned into
ashes, went ahead and killed both the wife and
children of that donkey's owner.

Finally, when the farmer met a smiling ghost, he
asked the ghost as to why it caused all this
devastation?
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The ghost replied, "l killed nobody. I just released
a donkey that was tied to a rope. It is all of you
who released the devil within you which resulted
into everything bad that happened."

Today the media has become like the ghost. It
keeps releasing donkeys on a daily basis. And
people react and argue with each other, hurt each
other, without even having a second thought.

In the end, the media dodges all responsibilities.
So, it's our responsibility to hold to our sanity.
With best wishes. ©

[e el ole e lo olo o]

Member’s feedback

Sangeeta Kulkarni
All the articles are very good.
Sir, your dedication to publish it on 1st of every

month is really appreciable! Year end issue STqsT

CEICINEIRS ICE: §

Bipinkumar Shah

| enjoyed reading this issue. All articles are really
good. In fact this issue is jewel in the crown.
Excellent....

Pradeep Kalekar

The cover / opening page is a sixer on the first ball.



Abhay Kale

Dr Bapat's address is quite action oriented. Dr
Joshi's story is inspiring. Tourism ethics is a new
topic and we should have more of such articles in
the coming issues touching different parts of life.
Learnt few new things about Dr Nadkarni.

As always, Garde's article and other columns add
a sound base. Overall a very good issue. Thank you
very much Vishwas Datye and BEF.

Ravindra Kothavade

As usual, one more impressive issue of MD,
publication of our BEF. Heartiest Congratulations
to the Editor and his team.

Cover of the issue is meaningful and motivational.
Editorial is very good with a piece of advice.
Variety of articles add to our knowledge lot of
stuff. Medicine for laughter is wonderful. Artists'
pictures are very nice. Some articles teach nice
lessons and inspire us.

Neelakanth Inamdar

Hearty Congratulations to you and your team for
Excellent MD Dec. 2020. Cover page is fabulous!

Articles like frankly speaking,‘jTlT*T d 391 and

positive news are catching special attention.
Shrirang Gokhale

Could not get time to read in detail. Just scanned
through it and felt it's not a matter of casual
reading. This itself shows how editor has taken

interest , efforts and his involvement.
¥ %k k¥ k
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BEF news / Announcements
We had an
excellent
session by
Arnav Patil

Ethical lessons: HHL Germany Vs. |IM India

on his ethical
lessons. Very
well attended

as well as
appreciated.

Also, Pranav Patil had circulated a link for
happiness survey. Many members responded to

that survey and liked it. Thanks Pranav.
3 3k %k k k%

2. Divine Campus Awards 2021 — 23

Business Ethics Foundation has decided to take
active steps in promoting and strengthening Value
Education in the High Schools.
In the first phase four schools are identified for
their outstanding performance in value education
for several years :

1. Jnana Prabodhini Schools, Nigdi

2. Vidya Niketan High School (Telco)

3. Vijay Vallabh School

4. Sri Sri Ravishankar Vidya Mandir
These schools will be recognized in a programme
which will be organized in the last week of Jan
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2021 or first week of Feb 2021. The award will
include Rs. 25,000/- cash, Rs. 10,000/- in the form
of books, Trophy (approx. Rs. 15,000/-) and
citation.
In the second phase, One Hundred Schools will be
approached & competition will be organized by
December 2021. Schools will be given support in
the form of training for teachers, students, office
staff and parents.
The budget will be Rs. 25,00,000/- for prizes,
training material and training sessions.
Sponsors are being approached from Corporates,
Banks and like-minded organisations.
This activity is inspired by the knowledge
partnership of Dr. P. C. Shejwalkar, Pandit Vasant
Gadgil, Principal Shreedhar Patankar. We are
being supported by Rotary Clubs, Jana Kalyan
Samiti, Council for Creative Education, Finland,
Education Department Govt. of Maharashtra. Etc.
We propose to enlarge these activities throughout
Maharashtra. We look forward to financial
support as well as knowledge partnership for
Divine Campus Awards Project.

Our Bank Details are

A/c. No. 0920501033433,
A/c Name - Business Ethics Foundation

A/c. Type - Savings Account,
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Bank Name - Cosmos Bank, Tilak Road Branch, Pune

IFSC — COSB0000092 MICR Code - 411164033

Looking forward to your cooperation,

Yours respectfully

Dr. S.G.Bapat —

Founder President

Bhushan Ambadkar -

Head, Project Management Committee
Business Ethics Foundation

& ok ok k ok

3.i-

xplorer : Appeal by Vaijayanti Thakar

=g

3Medr geedr e Rishograrsr
FETOT Y,
HITSATHIBIATST FTEI IS
FET SO § JFET AT FI?
e ANIRS  goATEST
aefeies  Tfeh ST,
Shaeged TatiraTad
HTAOT SE]A 36T HT?




oM aroft Ear @ arofl @l Rt &ar @ ol |
mﬂ%@mmmﬁajmw?
T fracardl ASedray @I 3rn. 9ur afer
JEET BRI ol a8 folex aolr gEdr Jisqe
ol 3. TISEeT SR S SV EATge 3ase
Hr?

FUTURr TRATT TR fohaT cATIeTT SJed YR 3cak
&Y IS TR HIOT I AT FATATHR e, e
A 3for @A @ex Fa 3, fFaer anfor
ITRTYTEAT AS UFel SO Teh AETAT JIST
Tt FerearaTdr qoft TOT WereAraTSr Jraehier
T FATSIAG § A SN TR
IOT eFa groaredr fafay @t 39eey aomT
AT BT 3UHA Mg, SONE SEAT FIOT Fgorel
arast, fAdeter, Aereear Ay favewor weeT
TG HhodedTdl @R cITdl HIAAR HISUT 0T,
AT 3eTFd FON. qHT FHEAAT Scalrar Th
o1eT QoA el fAeuT. Iraedr 3 U et
U3 Tl RN,

TS TAUHEAT A A AwIaT qEas ( dedse
T&T STFeTels el T AdTel) TAT HAPGIAR
Tef2aNer, deafardr wler ol T s)
Afiedeeis o T Jesear folFd 3Ucise 3.
&1 gatar 39AeT qrof JSTaTer g YgehTer TaTarar
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T Seer [AvaTegd 31 ARy graY, adwr o=

3YIRET e |, TAMeieh fSHol 3/qom=ar gRaAtezer

IRF  Nheled . T TEEIR RO

FIOTATS TAT ARTELAT @ell Tded  cglad

AT B3 Al

& Tl THT AR THIHEY oS IR 3R,

FRIEY, Y, Saroh 30T ol 310 TR WAL

I Al favaleEe IAEETSh 3T gIUR

.

I TdAEYY @EHEN  gIUIESl e Uodsh

YIS BFd T o/~ IaAeh 3. AT TEA

TgHRN GO IR AT el 3.

2. U F Araddd aday fagamet

Q. 3TedT O gErET A fagardt

3. 99 e

Y. 375 guade HIoNET.

MBATST fAAY Faeld 3. AT MBS TaA:T A1

e Rematardt @1 wwfaed digg sRoda

CHITATET Yoeh GeIeT TATON.

HeTfAc AT - F. gooo/- Tekcl

T3t 3referfeict emaT . 3000/~ Gherd.

g Yoh TR gradl o gl T &@d

faezrdt ar wodfq weemelt 815 erhdra.

a7 otfar 3Ry TAEROT § gy Arfaw

SEdsed #fee faezndf 3mor ARSI
11
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oY, AT fafaY HEnde 9o SvE O3

TATHEHTT TAAT Al ATEd 3Udse 0T g
e TTATT TS 3N FIOT & 378,

degT AloAT & A HEHEN @i 3Her
Ul BIAHAR orarar, & a5 @adr. sy
T BISere &1 JIel FEAT eeT AT ITHAHEY

afsha Tgamel STl 3R,
37F ARAATS TS FHS
JSTIAT - QEEYCCORYE, TRIT - BY’UREYE
* %k %k kk
S. L. KIRLOSKAR Faons - 411,016 (ndi)

WA U, HUTET B
TSR 25 FTET T
T R s
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Frankly speaking
- Dr.S. G. Bapat

Q Founder President BEF

sgbandasso@gmail.com

‘. +91 98814 68504

S snfor fesamar

Leading with Wisdom by peter Pruzan and
Kitsten Mikkelson =T q&aaTqa oy Y4 Fermdie
39 AT A AFAT. AT [T TR AT FAA=
TSI H=Toh TrEa Tgurand #7 “the most important
values to me are fairness, love, caring and trust. |
am talking about fundamental ethical and moral
values. You should show love, kindness and
compassion. Trust is a byproduct of Love.”

I am convinced about this deep down somewhere.
SiegT T TRITEE = FTAFRT HATHTE 3 FL0ATT
AT TegT T TEUTA, “ HAT ATed FIVOIALT TaFTT 2F
SeTaEry AT, @ T g i gergor
AT Felel T & TN AT ATAHTLF qrad e, o
BT, TEAT=AT THET=AT grararal FTH FIOTAT 97
STOTT=AT ETHEAT HT HHTT HWWWW
TGS “ W AT =T 79T a9 fAEear. =

FredT HATAT.
“ EXT YR, AT SO T S HTH FIOE iy, #F
ST A Aiae. THTa e grar £ gatdr arear

13
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U EATEATHT ATET. S 39 F UHHAATT ST qTieoT.
TFRT A T AT T GEATd HelT ATAT S, q0T
ST FHATT THHHTAT THGA T3 T AT o 2
TR, T faAEEEar |, TREeRar |, gaden Jie
TTATeF  AMETO FIAT A EET JieAT A,

AT A FATAH HeoTefY v e Fe.

=m=az , Foundation for Action, Motivation and
Empowerment [FAME India] =T #rerer gee=it
TATIAT & AT AT AIATHE 2T ST JAFTAT
TR St Sroamardy S F3ogm= o\ e #1d
I FTAES AR, T FEUETT A, AT FATGT HAT T
AT TA AT GT qH1eT e,

FfF geataw sroar e FiEa Fevar off Tea
Ti=aT ATCET SITEOr IO IATa. et ST
THEAE Tt Far Leading with Wisdom =T
TEAHTT ATATAAT e

Fkkkkkk

Height of stupidity -

14
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Cultural diversity

: Pradeep Kalekar
Pradeep.kalekar@gmail.com
+91 9423571670

£ "
Understanding culture & its importance in
International Business.

Being in the business of sales & service of used /
reconditioned Photo Minilabs | had to visit Japan
once every 2~3 months depending on orders in
hand & expected.

In Japan most capital goods like photo labs,
printing presses are sold thru leasing companies
who charge between 3~5% interest p.a usually at
20~30% or even lower down payment depending
on credit worthiness , equipment's cost and
tenure.

The seller usually a trading co used to assign a
person who would take me to warehouses in
Kyoto , Osaka areas where the picked up used
machine was stored.

Photolabs process prints using chemicals. which
had to be drained before transporting machines
to warehouses.

15
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My work involved filling the photolab with water,
load photographic paper , connect it to electrical
outlet, switch ON the lab, checking error logs, chk
whether the set temperatures are reached, then
actually make prints which used to come out
blank, this was just to make sure that all the drives
, rollers, gears, transport and cutting mechanisms
were operating and all the CNC operations were
working in correct sequences as per programs
selected. Usually after the tests the seller used to
watch my reaction and in their broken English ask
my opinion which was ok , good, very good, not
bad , excellent etc.

In once such visit the seller showed me an almost
new like Noritsu 1201 set ( QSS brand owners) and
after the usual test process | commented 'not bad'
at which Shimizu San ( seller) almost shouted at
me "Pradeep San what do you mean by not bad
it's a new m/c used only for demos" | immediately
realised my mistake and explained to him that
'not bad means actually good' again Shimizu San
shouted at me " then why don't you say it's
good".

After this incident | must have visited Japan at
least 30 times but never uttered the word 'not
bad' because in Japanese language a positive is
never explained in a negative way !! It's very

16
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important to understand culture especially of non
English speaking countries. Subsequently Shimizu
San and me became very good friends and
excellent trading partners.

Shimizu San now retired visited India last year and
after completing the golden triangle visit of Delhi,
Agra, Jaipur left the group flew down to Pune ,
stayed for 2 days then rejoined the group in Goa
for return journey. Moving about in auto
rickshaw, visiting Shaniwar wada and having
Chitales's Bakarwadi with beer are high point of
the Pune visit !

sk okok ok

AfaHEA(Ethics )

g gk TR
sudhirrashingkar@gmail.com

+91 98220 22014

IS ARSI UTddiay Fald A1S
aRGT FAN WA RN I SHaeeed AT
FHM 3 T ATIIT IRGT . 3for &
ILSTYATY AT AT Ay dafFas
AaATdier I, Aol Saetdid 3 hdre
JTOT raETRiE SasTdieer. A #{r TareaeT
qTelel e, ST AATEr, 31 Fgurar Id AT

17
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HISUIT 3T,

"ol Y I TFHIH " AT eNh T JETHI oreh
grad dred 3nfor Aa¢ afedsr fafRara's) megren
HAEYAT AWl qEEr Fool I AT GRE
yorell  wuH  glaRad & oImor dfr @d

I FAURITEY T HASHAT S, 1wl
AfAed otaa 0T o= 3dedr 3er
HAEATY  hfFHcd.  TAFS  Tehlhs el
SRTGUATATST  TTelell Uehahlddl 3TUedl TR glfalel
ARIOT ST HIFAIMN G 30T SR @ Herae
2UT U7 FTET FEUTT WG NS el Shell.

JEa{iets A0 3T AN SAEAIdE AfdHd
e ggcar Affga wXara 3nfor smgedr
HEETAT T RO HATOTOIH FRETAT i ST
AT AREAT JATHATET TUSATAT 3T ITET ATTear
Afdeeait R TN FET  HeEFN o

18



RO 0T fAIGRA  Hdd. X d¥ Tedsdh

IrETEr Yol YR AT Ao frare wifgsid
¢ HTST FHATE AWM 3ME?. 90T R T AT
FIATGR TIATH Sar 0T SR 39 faeara
3 38T HTH AT

. Furear femedw  Afdeeaies W mERa
BIUTR 3TQ ?7ohROT cTa%e] AT HTdl s 3nfor
Saarr e oW 3.

IFEA  SNGAA  FOWAT TS S IR
FEEHRAT T FEEHRAT ?

. FIUCAT deald] ST 3T AR?

GHTSAT YA HAHS FE 3T Gred Fom
3Me?

€ AR Sias FaATUW colgR BIUIrETST AT
Afeearar GTEYIET HET HIFe gar?

FIET elleplell SANAHASANIET e Fged 31fA ared
. dr et Aauarardr HaT o Aifdaeder
"g el faeT e AT Rig @ fafRara- e

(?)FATE fasd UF 2shel, T 377G ATEL.()3ecTd
Tel9T faehc 918 Ahel HOT ST FATEY.

19
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(3)9€d® T O3 kel ,UUT QAEIOTAUT AT
(v)T5aTs fdohd U3 kel 90T 3iRAF d@ @l
(9) gl fa&d 93  oohd, 9o @ AT
AR(6)3  faFd 95 e UUT HF AL
(o) TRTHAT 30T ToR Ak 9F kel U7 39
FEUTY 3R ©X AT
()3T eha 83 rehel, 9UT AR ATEL.
3cdd ARG 0T Ay Siaseeandt st
I ATl AN MUY Ay wehed.

goe Fory FgOmaEr H "Imar waA fafcgsteT
e uoT gl AL 3cad 30T e
TG FEAT Id G GoT grdr Sl AT
TEATd AT g, Shael nfor  Afadgea=m  a=
HE. SENT HAES SRS § 0T Sfelde
AT T FULT @I Irar faar ser

a1 garar Afddd vew-NfaEed  Ifor ge
(3menRe)

%k %k %k %k k%
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Psychological Dissonance

Pranav Patil
pensafe@gmail.com
+91 98223 22184

Understanding psychological dissonance gives key
insight into human mind, and is a very powerful
enabler in life.

In spirituality, this is addressed as "Do not judge",
or "Suspend the thought", or "Allow two
contradictory things co-exist in the mind at the
same time"

How does this help the progress of our mind? And
what happens when we judge, think or shoot-out
a contradictory thought. Let us have a look at it
through psychological dissonance lens.

Every human mind likes to harbour a set of
logically consistent thoughts that can exist in
harmony with each other. When a lump of
thoughts bundle together is non-contradictory,
the human mind is at peace.

The things get interesting with introduction of
new thought in the existing lump of thoughts at
equilibrium. The new thought could get
introduced by observation, or influence around,
or just randomly.

The best way to look at this is through an example.
Suppose you have the following thought-lump

21
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that exists in your mind giving you peace right
now.

1.1 am a kind person

2. | have money

Now suppose your friend comes, and asks you for
money. And, you find yourself not in a position to
give him money.

1. 1ama kind person

2. | have money

3.1 am not giving money to my friend

The introduction of third thought here has now
resulted in psychological dissonance. These three
thoughts cannot exist in the mind at the same
time and give you peace.

To remove the psychological dissonance, you will
have to change one of the three above
statements.

You will have to modify one of the thoughts in the
above lump of three.

1.1 amkind -->1 am NOT kind

Or

2. 1 have money --> | DON'T have money

Or

3.1 am not giving --> | am GIVING

Which sentence you will modify is up to you. You
may perhaps take a position that you don't have
money. Or, you may take up position to lend. Or,
you may decide you are not kind.

Interestingly, in real life situations, the mind finds
it easy to blame on the externalilty. And, some of

22



the real life positions may look like these with the
introduction of a fourth thought to remove
psychological dissonance:

4. Oh, but it was wrong on his behalf to ask me for
money.

Or

4. | am kind, but money is definitely an exception
to kindness.

Or

4. | have money, but it's equally important to
value it, and not just give away on anybody's
asking.

And, thus you will successfully remove the
psychological dissonance.

What spirituality hints is that if you can live with
psychological dissonance, maybe you will stay
more attuned to reality everytime, rather than
taking any positions based on immediate
observations.

So it is perfectly ok, to continue thinking you are
kind, to continue thinking that you have money,
and to continue knowing that you are not helping
your friend. Time will help you find the right
resolution. Don't change your thoughts or
positions in haste.

For example, if in the above resolution you
decided to alter St. 1 - your root value in life, by
declaring yourself "unkind" - you have just
degraded a beautiful quality in you for no reason

23
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at all, or for the sake of a very small reason, at
best. Tomorrow another friend comes, and asks
you for water when he is thirsty. You may find
yourself denying it, because by default you have
now become "unkind". If you help him with water,
you may face another psychological dissonance.
In most of the public life, we resolve the
psychological dissonance by saying that a
politician was corrupt, and screwed it up. It
absolves us of all the responsibility, while
continuing to hold the belief that, "I am a good
citizen".

Ethlcs in_Product Design

Shrirang Gokhale
Skg2743@gmail.com
+91 98605 65564

My career was in Philips. | worked as a product
designer. Mention of Philips is just to give an
example, no intention to promote the brand.

A product is born through stages like Research,
Design and development, tooling, Production
preparation and Production. Design is very
important stage in this journey. All decisions are
taken and frozen at this stage. Any change later is
costly and impossible at times.

24
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Customer...1) When our mixer was launched,
dealers raised an issue that blade looks dull
compared to competition. Global Design centre
objected to a change. Food grade stainless steel is
recommended, otherwise there is a danger of fine
particles of chromium getting mixed with food in
dry grinding.

2) All brands started claiming and over advertising
the power output of Audio systems. It was almost
a PMPO war. We were told not to make false
claims and stick to figures you can prove
technically. Also train customer about listening
pleasure.

3) “When its Philips you are sure” was our tagline.
This had history of huge efforts of building a
quality culture. Other day | was talking to a newly
introduced person.At the end, he said sir wait a
moment, My father wants to talk . His father said
“| want to tell you | still use Philips radio Bahadur
| purchased 35 years back” | was delighted but
realised all efforts we used to make the product
reliable..e.g. Testing switches 20000 times, pulling
handles with 50 kg load 500 times,set testing at -
20 and +70 degree and many ..This is ethics in
proving your tagline.

Environment1l) There was a ban imposed to avoid
Cadmium, Halogenated compounds. Lead
soldering was replaced by Tin, Glasswool used in
speaker boxes was replaced by cottonwaste.
Designer has to work on alternatives.

25



2) White Packing boxes looked really attractive
We had to go back to brown because lot of
chemicals are used in making paper white.

3) Laminated paper Boxes looked good and
durable but not allowed because it hampers the
recycling of paper.

Quality...1) Release of a new product underwent
lot of testing. Unless quality level was
reached target, product was not marketed. Test
of your product by making customers as guinea
pig was never allowed.

2) A well structured Service Department gives an
assurance to the customer. It is also very nice way
to get a authentic feedback on your product.
Safety.. Safety was at important both of customer
and of worker during manufacturing.. We used to
follow strictly safety standard IEC 65 for mains
operated equipment. Creepage distance,
anchoring of wires were strictly followed. During
my tenure we never had any case of fire or shock.
Customer may not know , but it was our
responsibility. A particular technique called
Failure mode and effect analysis was used during
design.(FMEA)

Many points may look simple but manufacturer
has self imposed commitment to society at large,
This | feel is Ethics in Design.l have sited only few

examples, but there are many.
% %k %k %k %k
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Corporate Social Responsibility
History and Global Overview

Anuradha Gupta
anuradhaguptafcs@gmail.com
+91 98102 48956

Al

Corporate and Society go hand in hand in the
making of a developed and prosperous country
and an enriched economy. The Corporate
provides livelihood, goods, and services to the
Society. The Society, in return, provides the
required factors of production to the Corporate.
However with the advancement of technology, in
recent times, the role of Corporate has grown
formidably and in the process, the benefits to
Society have diminished considerably. The
increased usage of advanced methods of
production, machinery, and equipment has also
created an adverse impact on the environment,
depletion of natural resources, and thereby
affecting the flora and fauna. The alarming
situation has created a need for the corporate to
understand their responsibility towards the
society leading to the adoption of an effective and
efficient CSR practice.

Definition of CSR
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Corporate Social Responsibility does not have a
universally accepted definition, however, the core
of the concept may be described as the awakening
of corporate conscience which aims at embracing
the responsibility for the company’s actions and
having a sense of responsibility towards the
society and people from whom they derive their
success.
The United Nations Industrial Development
Organization defines corporate social
responsibility as “a management concept
whereby companies integrate social and
environmental concerns in their business
operations and interactions with their
stakeholders.”

Historical Background of CSR

The term Corporate Social Responsibility was
coined officially in the year 1953 by American
Economist Howard Bowen in his publication”
Social Responsibilities of a Business”. And due to
this Bowen is also referred to as the father of CSR.
However, the practical application of CSR gained
momentum in the year 1971 in the US with the
introduction of the concept of “Social Contracts”,
between businesses and society. This contract
brought forward the idea that companies function
and exist because of public consent and,
therefore, there is an obligation to contribute to
the needs of society
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The “social contract” outlined  three
responsibilities, and they’re still applicable today:

1. Provide jobs and economic growth
through well run businesses.

2. Run the business fairly and honestly
regarding employees and customers.

3. Become more broadly involved in
improving the conditions of the
community and environment in which it
operates.

By the 1980s, early CSR continued to evolve as
more organizations began incorporating social
interests in their business practices while
becoming more responsive to stakeholders.

Universal acceptance of CSR

The 1990s marked the beginning of widespread
approval of CSR. In 1991, University of Pittsburgh
professor Donna J. Wood published Corporate
Social Performance Revisited, which expanded
and improved on early CSR models by providing a
framework for assessing the impacts and
outcomes of CSR programs.

In the same year, business management author
and professor at the University of Georgia Archie
B. Carroll published his article “The Pyramid of
Corporate Social Responsibility”. In his paper,
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Carroll expanded on areas he believed were
crucial  when implementing CSR in an
organization.
By the early 2000s, CSR had become an essential
strategy for many organizations, with multi-
million dollar companies such as Wells Fargo,
Coca-Cola, Walt Disney, and Pfizer incorporating
this concept into their business processes.

CSR Regulations Across The Globe

USA

The Corporate Social Responsibility (CSR) team in
the Bureau of Economic and Business Affairs leads
the Department’s engagement with U.S.
businesses in the promotion of responsible and
ethical business practices.

UK

It is a part of Corporate Governance. The
Companies Act 2006 has now added to those
pressures by requiring directors to have regard to
community and environmental issues when
considering their duty to promote the success of
their company and by the disclosures to be
included in the Business Review. CSR is, now, an
integral part of good governance, for bigger
companies in particular.

Europe
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The CSR strategy is built upon guidelines and
principles laid down by the United Global
Compact, United Nations Guiding Principles on
Business and Human Rights, 1ISO 26000 Guidance
Standard on Social Responsibility, and OECD
Guidelines for Multinational Enterprises.

France, Denmark, South Africa, and China have a
mandatory reporting obligation on the amount
spent on CSR activities

(In our next Article , we shall cover the emergence
of CSR in India and the relevant rules and
regulations governing the same )

* % k%

Q@ Points to ponder [ social media ]

WHAT MATTERS MOST
1S HOW YOU SEE YOURSELF.
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kel

¥ FT AR FS!

Rreomear dSAS
TIRSIasTaT  ATHOT
ST gl quaTe
3T, Tfeega
BESRE I Gl
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Aorer ol a&deEa yau A@en &AL qor
ﬁ%mwmwwwmg«
Ser. A1 FOWiqe caen Efedle @ e
ereaiardr FEad Hrvarh 9on Aerel. 2%
ALY TgeA TIA: IRIENT Rl IHATAT T HEAT
T Fell. AT X INT FEAT Rpeledm 2630
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AT 3T FATSTEAT Hecdlel ATerd. ATEIAansT
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TEUMEAT SNBH Uealagel Hifelder AT aX HEA
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AW THrT Fad Rsvd 3rqaEn FAAT FgoE
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3ITOT 37eieh (0T HTTeAHD HBTAT AT oA
2TAT A RN JEeHAT T 2UATT Gl T
auiqdl @ faEeg Fme. AEE A 3w
YT el AHeedl HEAd Tfedle d
e faezreaiear werardr 3eRTT ged 3med.
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e, Feder g Faq: Uge Headd Tuifad T
T TSIl 39 g 30 &R Aarer
aika Fren 3. 47 fewa A FEoTaTd, ot ar
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HR IO 3MTegTel ger Sy derard. 3rem a1
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FEAR ARy e 3T BR & Jeh3R
(NAWPC) Www.nawpc.org

3UUTETS WIS ATBE[E, FHSH T, TR 9,
qUI-g2030. (AGE W) CIR$RYbYY

Compiles by - Vishwas Datye

ok o kK ok K
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Paintings
Artist —S. G. Apte

sgapte@gapset.in
+91 98220 13006

Congratulation to Mr Apte for a unique
achievement of completing 1300 paintings !

3k %k ok %k %k Kk

By Gautam Datye [ age 9]

ok % ok % ok %k %k k
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Ethical experiences of members

1. Equal Treatment

Avinash bhide
avinashbhide@yahoo.com
+919823051981

| learnt the lesson of equality in a restaurant.

One day, Yamasaki told me that, he, another
colleague Nagase and | were to go out for lunch in
one of the restaurants nearby, instead of having
lunch in the company canteen.

Since we were all wearing typical blue factory
uniforms with caps, | requested him to give me a
few minutes to change into my civil dress in the
factory changing room.

To my surprise, he assured me that there was no
need to change my clothes and we would be going
for lunch wearing the factory uniform.

Naturally I hesitated and as per my experience in
India, told him that, if we didn’t change, no good
restaurant would allow us to enter, let alone serve
us.
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Although he was surprised by my reluctance,
without expressing it, he again insisted on going
for lunch in the factory uniform. Finally at his
insistence the three of us went to a very good
restaurant in his car.

| was greatly embarrassed to enter such a good
restaurant in a blue coloured factory uniform.

But to my great surprise, nobody in the
restaurant, including the waiters and other
customers paid any attention to our uniform.
Within a very short time, we were served delicious
food with all the courtesy and attention typical of
the Japanese.

This incident left me aghast. It increased the
respect | had for the Japanese, their lifestyle and
culture a hundredfold.

sk %k %k ok ok ok

To do or not to do

Dr. A. M. Joshi
aemjoshi@yahoo.co.in
+91 94230 01601

The other day | had been to a mini departmental
Store in our area. | picked up the things | wanted,
in a basket and went to the billing counter. Here
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the billing used to be done manually. The billing
clerk used to note down the price of each item on
a rough paper and another employee used to
place them in the bag of the customer. The total
amount would then be calculated. The customer
pays the amount and leaves the store.

That day the billing of another customer was
being done. As such | was waiting for my turn.
There were 10 no. of ready to make soups packets
in his basket. He told the employee to recheck the
packets though he had counted them. Therefore
the employee kept them aside, finished other
items and finally counted these packets and
placed in the bag. The cost of these packets,
through oversight, remained to be taken in the bill.

| had noticed it and saw that the customer had
also seen this omission. However he did not say
anything, paid the amount and left. | thought of
pointing out the mistake to the billing clerk.
However | felt that | was not directly concerned
with it. Had | done it | might have taken the wrath
of the customer. As such | kept quiet, paid my
dues and came home. However | could not forget
the incident. There was a guilt feeling. No doubt
the behaviour of that person was unethical
though it could not exactly be called as illegal. But
what about the omission on my part. Was it
unethical? Secondly had I told this to the billing
clerk after the customer had left then he would
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have been held responsible for this omission. No
amount of other thoughts and logical explanation
could justify my silence.

What do our esteemed readers think about this
Incident. What would you have done in my place?

% % % %

Point to ponder

HOW DO WE LEARN?
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Photograph of the month
Curiosity —

ok ok ok ok ok ok

Indian Jugaad ©
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Satish Kulkarni
satishmadhav@gmail.com
+01 99226 13698

& gFaret 2T, Fier w6 9w awehn

T SATSAT FE, FTAT FTLOT TSATAT 1
STTE[ TTE FEUTT, ATETE 707 /ST & |

T T AHT ST, STEE FAT AT QT 11

T SATLTT FUIT FLATAT? T HATSAT GIHTAT?
FTET ST AATAT? S T F=r=7 ?

T Feaaear=T, Afdwr fgemaT?
FHSTATAT FAATAT? TATTLAT G T2
STAFRTITARTAT AT T,

SATCHITIHT TSI 8T, A=

%k %k % % %k k

Avinash bhide
avinashbhide@yahoo.com
W +919823051981

Failure | consider as a broken brick
Inspiration from which | always seek

41


mailto:satishmadhav@gmail.com

BEF — Mgmt Digest — January 2021 - Issue 80
Thatis why | am never meek
You may call it as my success trick

What | am saying is not fake

It is not for any popularity sake

This can be a message one can take

Which may give somebody an essential break

I am not only who says so

There would be many more also

Even though world may consider them so-so
They never allow such seed in their mind to sow

Brick by brick, even broken, the life is to be built
Never allowing any failure to make you tilt

For which you have to be always mentally fit
To ensure that you never , by any failure get hit

Positive thoughts —
Source — social media

CUIRT #el AIS UTfgsl VTSl HUIRTET G@Tadl.

SHl Afde activa  gdelr  3mfor e
YA pleasure S TRl g3 Tl FguiT #H
pleasure sell @ add e, 'want to sell for
*Rs. 30,000/-.."+
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Foll 15 gIRIc Ao, @) $ol 26, R THE
28 &SIRIG AT, gor & s Sy Acrer, ar
3ULI FHUTerd g1 Fgeol cgd...

AN IS Th HIel el HOT At FgoTTeT...
"HIe, 30 §OIR STHIUITAT U Fcel ehell, 0T 24
EIRT SIHId. S AT &I, ATST AESel 9oT
faerdr 3o fecht 88 Jard, I sodr.

90T pleasure Helld ...

A Hgern sfAfasdiear dacear adfen .
dacd Th ¥ A I METEA AW, I HelT
& T BF ..

# e ok FE, 31 FEUTE 0T BT SefeT...

AR M7 I AR Fom 30T call back FeeT
1 e’ 0T SN UeT ST, efel 24 GOIRTHER......"
AIHAR 28 RGN T0W 3T 90T AT <A1
ARG caeFder 24 §IRAY pleasure UK
TS T FgaT fohcly ST aTATaROT 3 e, ? 3T
AT g9 pleasure JUMX ......
for FrAEd ATST FET loss gld Segdl... HRUT
+FE AR A Frer feer 3mg. 3nfor a7 g
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gy fael 50, 100, 500 =&r wArerN Joarsedd
FEeT ol STFAT TEATHIST 5 ATl ATSATRS Tell.
HHIBUTHS AT Tl o8l Wiet... "HIgd #A 4d Bl
AT BT U feedmer, <A1 Jerderesdr Aver age
Sl smelt, F O 3 A9 ar fSFonaw Mer
SIS TR §oIR HHET Tceh®el TOT TFETAT HIeTT
qse aicel AT, 3o arg derclier 500 FOIiET
AT FIgeT AT el S ATSN Yool FgUTT,
»al ST e v S

Seard qroft HoTd e IEEr A9 8q ar
AU pleasure U3e ell...

3T9UT T reply dl, 'lt's my pleasure'....

quT 3T pleasure scooter fd&deT  FHdel
Pleasure ¥gUlsl &I 3Ad d.

Jioe AeE s W Y AEREE I
FOISAT TS & 3T dfRer |

* %k ok k ok * *
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Creative thinking

RARE PHOTO OF MOTHER
WRENCH FEEDING HER
YOUNG. ABSOLUTELY
BREATHTAKIN(%!_

B

202#%
202 |

Source - Social Media
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Did you know?

Mobile phone His really a magic box, which

contains basic functions of -

. Telephone &[]
. Camera

. Calculator E=[]
. Computer []

. Typewritter (2
. Recorder £
Player @@
.Torch &

. Storage HO®

. Clock ©&

. Calendar [

. Mail &n

. Books %

. Radio tm

. Television &
. Movies [

. PCgamesh

. Networking ]
.GPS &

© O NV A WN R

[ S = S STy
w W N R O

[
[N

(=
N O

=
oo

....and hundreds of Apps !
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Vikram and Vetal — episode 3

— Abhay Kale
abhay_kale@hotmail.com
9850839895

Ethics with Vikram And Vetal

These case studies are based on the series of stories
published in the monthly magazine Chandoba /
Chandamama. In each issue, | will narrate one story
in short and appeal you, the readers, to help King
Vikram with the best possible advice.

Pls email 3 to 5 sentences of your ethical advise to
Abhay_kale@hotmail.com

## [ The responses will be publishes in the next
issue of BEFMD, so please go ahead — Vishwas Datye

Challenge 3 -

Vetal starts his narration as King Vikram
starts walking.

Shishunaag from Ujjain was the ambitious general
of the Ashmak king Mahabahoo. He decided to
break away from the Ashmaks. Mahabahoo
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charged to teach him a lesson & besieged his
fortress. For weeks, none of the sides blinked.

Mahabahoo’s son Mahasen got bored of the
situation and he stepped out for hunting.
Shishunaag’s son Naagpaal, saw Mahasen leaving
the camp. He swiftly left the fort through a secret
exit & went on to meet Mahasen. He made friends
with Mahasen, without disclosing his identity. But
seeing the suspicion in the eyes of Mahasen's
guards Naagpaal climbed on his horse & rushed
away. So, Mahasen chased him & as they reached
Shishunaag’s fort, Mahasen realized the truth
about Naagpaal. Just then the fort guards trained
their bows on Mahasen. Suddenly there was a
scream from a lady. Mahasen got alerted and
managed to safe cover just in time. As he carefully
looked, he saw Naagpaal & a beautiful lady
disappearing inside the fortress.

Mahasen later enquired to figure out that she was
Naagneeka, Naagpaal’s sister. Mahasen had fallen
in love with her and was also missing Naagpaal’s
friendship. The situation was no different with
Naagpaal & Naagneeka.

In the meantime, Shishunaag and Mahabahoo
decided to break the deadlock through a dual.
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Unaware of the situation of their children, they
nominated Naagpaal and Mahasen for the dual.

On the day of the dual, Naagpaal and Mahasen
were thoroughly being tested for archery, sword
fight, boxing & wrestling. Though both put up a
tough fight, Mahasen was about to win at the end.
However, at the last moment, Mahasen lost in
wrestling, surprising the Naags and disappointing
Ashmaks.

Mahabahoo honored Shishunaag as an
independent king and neighbor of his kingdom.

At a later point in time, the wise men on both
sides got together and made arrangements for
Mahasen’s marriage with Naagneeka.

Now, this is what asks Vikram: Was it right
to lose for Mahasen? Was he returning favor of
saving life? Was he trying to maintain respect of
Naagneeka by not making it appear that she was
won by a conqueror?

Pls help with your best ethical
advice.

Responses on Challenge 2 (Refer Dec’20 issue, in
case you missed it)
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Vishwas Datye: Satyavrat is behaving as per his
values. So, his proposal to take care of the 2
children is Ok and not foolhardy. They were
comfortable in misery. (Now if the situation
becomes really tough; their minds may come out
of comfort zone and they would even prosper by
unlocking their creativity).

Anonymous (as requested): Satyavrat believed in
himself. God's name was just to reassure himself
that God help those who help themselves. So, he
has made the right decision.

%k %k % %k %k *k

Where do they cross?
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Lighter moments ©
Effective communication —
el 1S STae,
NO PARKING ZONE, PENALTY Rs.250/-
FIONE I HAIA TIR aAege. olidh avgear
el [aeTered amsar 391 FH%a ord.
P RAAIAR IYT T AV A & e
AR SToeT adel 3nfor.. @ @15 JYT No
3O Penalty s @iger. 3TaT 1S STer,
PARKING ZONE, Rs 250/
3T SliShlal IMSAT 3T HFIOT Uiadel..

-

Sl TS STeFeX, TohT UTATGR 38 g dTehel
# are Jrar
Siaey; HIN, T JITA 3T TeC HE oAl
STy ATSAIET: 37Tl TS qUT ®le] el &1 Hrg?

Kk ok ok ok ok

Great line by Michael Bay

"Change can not be given to you every time,
you must bring the change"

Who is Michael Bay?

He is a bus conductor.
Now read it again.
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IOIOLQ)

This is Apple tree, ok.
But where are the trees of
Samsung, Lenova and HP...?

DD/MM/YYYY, other formats
can be really confusing.

You will die single.

?

<

(i

Source - social media
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Laugh it our*

This is our new 'mobile friendly’
model. That is why, we have
given one side handle only.

ANUPAM SHARMA

* ok ok kK K

Hope you enjoyed reading this
New-year issue of BEF Mgmt Digest !

Please, send comments for
improvements to

vishwasdatye@gmail.com
Or
+91 9850035362

dkkokokok kkokokok *kok ok k ok Kok kk
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